D

ASTRONERGY KX Version: A/O

IERFEERBRIBARAR ESG BUR
ESG Policy Of Chint New Energy Technology Co., Ltd.

1 3FEE Scope

IEZFRE BB A IR A7) ESG Bk (RIFR“BUR™) &M T IEZRHT e BH R 4 A B2 =] (LA N R
“Astronergy”) & & T ARIFIFTE IR T (BFEEFH. SHEANG. 2R T, PR T, 575 0RE 7 T
S R AR A BR LA B A R P ) BR i B P L . P BORIE T AR A R SRR CRIE RS 1R (it
P AR, BRI BUR . RERES) 5%

The ESG policy (the "Policy") of Chint New Energy Technology Co., Ltd. is applicable to all
in-service employees of Chint New Energy Technology Co., Ltd.( (Hereinafter referred to as
"Astronergy") and its subsidiaries (including directors, management personnel, full-time employees,
part-time employees, outsourcing labor, etc.) and industrial facilities directly or indirectly controlled or
operated by the Company around the world. Some policies apply to our partners (including service

providers, dealers, suppliers, consultants, contractors, etc.) and end customers.

2 ESG /%&ig ESG Commitments

FATEAT AW AR5 HARBW (SBTD B E BRI 20 2 Bk 2, LAOKFHREE B
B (SSD + W E AN REATS) (CCCAD Z5[EPRB AN, AU S & 351 55 W] 4 5 JRAH 5k F) 4 B
HEsATE). i 51X bRAGE T 0F, AT DUE mbs ik iie 8 51738, BtkS 52K #f
B JEVERE, R —MERR. SRt ATRREE R R RTTER T [ L R S &

We commit to joining international initiatives and organizations such as the SBTi, Forward Faster
Initiative of United Nations Global Compact, Solar Stewardship Initiative and China Corporate Climate
Action to actively respond to global goals and actions related to sustainability. By cooperating with these
international organizations, we expect to hold ourselves to a higher standard, actively participate in the
global sustainability process, and contribute the wisdom and strength of Chinese enterprises to building

a low-carbon, green and sustainable future.

3 ESG KiBg/5%t ESG Strategic Approach

a) B SRR, DOGREBN T RAK .

Based on clean production, create a sustainable and net-zero carbon world with solar power
b) hey: R TAE, @SZAREME UK TN,

Promote decent work, create an inclusive and diverse workplace
c) . MIHMEMAE, (EMEEECIERR PB4 50 .

Responsible operations, create positive environmental and social impacts in the value chain
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4 ESG EIE#Hl#Hl ESG Management Mechanism

41 ESG4H#£%E4) ESG Organizational Structure

H5E
Board of Directors
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Strategy and Sustainability Committee
BER TR R AR
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Environmental Working Group Social Working Group Governance Working Group
RIS 1R FIMa 5 ARRE REER
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Execution KAREE k. FES0E SLEE
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TR B m i S e AT, HISER EE%2
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7= e o FEL RulfemrE 2 AR R
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FHRERE HEFTHMEEZAE Comunity EREr R E
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ESGEHH4H] ESG organizational Structure

4.2 ESG =4HR# ESG 3-Level Responsibilities

R EJROR AR S A R T A TN R T B 5 R SRR
FGis, I G TR (CSO) it 4 HUANGE % oVl 1 T 4 5 K e s
BOESSH, ME R H AR ST, S HESGR.

Governance level: The Board of Directors of Astronergy is the highest governance body for
sustainability matters. The Board of Directors has set up a strategy and sustainability committee, and
one director serves as the Chief Sustainability Officer (CSO), who is responsible for managing and
coordinating the enterprise's sustainability strategies, policies and practices, supervising the

implementation and realization of strategic objectives, and managing ESG risks.

EEZE: AR WIS R R, (ENESGEHE, AT, MBEWREKRERSSA
KR T TFEIAEIGE ., i, AL TEH, f5gE. MR, LAk E
ESG A K HH .

Management level: The Company has set up an independent sustainability department as the
ESG management level to implement and supervise the relevant resolutions of the Sustainability
Committee. The department has set up three special working groups on environmental governance,

social responsibility and corporate regulation for coordinating, planning, implementing and supervising

matters related to ESG and climate change.
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Executive level: Carry out ESG stakeholder research and communication plans, prepare ESG
reports, implement ESG strategic objectives and key work plans, and regularly report to the

management level on the achievement of key ESG tasks and objectives.

4.3 ESG EIEFEF ESG Management Procedure

a) JLARMLE]: AT Z AR I8 BEE 7 i 00 R S e H bR A1 K, 8 R A BRI IRES G i AR
TERERE DU H AR B G ol BB % . R i M EESGIAE, &Mk ng 5w +F
BRI IRESGHE £ TAE T & 15 B A B A5 8 Bt B -

Reporting mechanism: The executive level shall regularly report to the management level on the
implementation of key ESG work and the achievement of ESG objectives according to the sustainability
goals and requirements decomposed by the management level; the management level shall coordinate,
plan, implement and supervise ESG work, and regularly report to the Strategy and Sustainability
Committee on the implementation of key ESG work and the achievement of ESG objectives.

b) WREEHLM: VA BRI T A F AR T RR A R, 8 A F P RRER A SR AR . H R AN, H

FRF SR AR S B AR R, IR R — Bk i, B s H AR AT Skt B E 45T B R

W SRR R R A R, G B AT B S VR M
Decision-making mechanism: The governance level shall, based on the Company's overall

sustainability planning, formulate the Company's sustainability strategy, objectives and systems, review

key work plans related to sustainability to form unanimous resolutions, and supervise the implementation
of strategic objectives; the management level shall supervise the relevant resolutions of the Strategy and

Sustainability Committee and coordinate and supervise their implementation by the executive level.

c) & WML Mg 5 AT RRek KRR RS BFEAE N HAITESCH KRS, & HESGHK TIE: W HF4:

RIEMEENEMHITESCGLE LW, HEI M EESCTIFFHH.

Meeting mechanism: The Strategy and Sustainability Committee holds ESG related meetings every
year to review the ESG work; the Sustainability Department holds ESG sessions every year to

coordinate and supervise the ESG work.

5 ESG {@E¥E ESG Issues Management

5.1 IFEEB%R Environmental Policy

51.1 giFEEEMEESEHMEE Energy Consumption & GHG Emission Management
5.1.1.1 EX Definition

REVR T AE IR 1R AR L RIS i F2 b A RETRIH A, s 2R REJRE L, BIEART B R
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Energy consumption refers to the energy consumption during operations and transportation,

covering various forms of energy, including but not limited to electricity, fuel, and renewable energy,
such as fossil fuels (such as oil, natural gas, and coal), renewable energy (such as wind, solar, and
hydro), and nuclear energy.

T 2 SR HE R 2 i 5 SR ) B A ) e, BRI 3 SR HRBOR 48 oKk B A w5z il i HE ik
VRHIHE . AR = AR HRBOE 16 A RIS S BN . B A AR AR A 23 B 44T Bz i i HE s i HE T

Greenhouse gas emissions refer to the direct and indirect emissions of greenhouse gases, and
direct greenhouse gas emissions refer to emissions from emission sources owned or controlled by
companies. Indirect greenhouse gas emissions refer to emissions caused by company activities but

occurring from sources owned or controlled by other companies.

5.1.1.2 M &iE Qualitative Commitment

1EZ8 37 e A S 7K U 18 SF (HRE FE AAUR ARG AE 2R A 29) S (Rt #fUE ) M (R e ) B & (5
Fe AR BE D) BIM R AR, BB URIE FE A Z I BT, R B e 920 T == U FET . IE R e
06 0 2 00 W B R AR Dy Al R K YT R S JE I R SR BRI AR RN, AN ek AR e T
DU B AR PR 855 G4 A0 B2 U5 A o [N, SRATTAAAR SR 0 AT AR BE U, IR 9 BEAR R B 3 BT 5 7™ i 1Y)
BA A

Astronergy solemnly commits to abiding by the relevant provisions of the United Nations Framework
Convention on Climate Change, Kyoto Protocol, the Paris Agreement and the Montreal Protocol,
phasing out ozone-depleting substances and taking measures to reduce greenhouse gas emissions.
Astronergy has always taken "green and sustainable development" as its long-term strategic plan. By
increasing investment in green technology research and development, it continuously improves
production processes to reduce environmental load and resource consumption. At the same time, we
actively advocate the adoption of renewable energy and implement the concept of energy conservation
and low carbon throughout the life cycle of products.

AT 53 AT 2 B RAB St AT MR BR IR ORGS0, IR AE 20 w) A S HE B 2% 085 BE B B0 S
R Wi KR A, o A 38 OR3P A0 AT 355 82 5 AR H DR

We encourage employees to save energy, promote green travel and low-carbon environmental
protection awareness, and promote the implementation of green energy conservation concepts within
the Company, so as to respond to the goals of carbon peak and carbon neutrality and contribute to

environmental protection and sustainability.

5.1.1. 3 EE B¥ Quantitative Target

MW HAR (£ 2028 4£) Short-term targets (By 2028)
a) WP AEREE L) LI 50%
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50% operation electricity is renewable energy
b) FAAL B R AR R B > 30% (DL 2022 4y HEESE)
30% reduction on unit product carbon emission intensity (taking 2022 as the base year)
c) SEH8ZFEWML) X
With 8 factories achieving zero carbon emission
K H PR (% 2035 ) Mid & Long-term targets (By 2035)
a) A FAREYR L ) LIk 100%
100% operation electricity is renewable energy
b) 2035 SLILIEE R TR, 2050 4 SEHL A I BE AR R

By 2035, operate in carbon neutrality, by 2050, carbon neutrality across entire value chain

5.1.2 KZFFEEITE Water Management
5.1.2.1 X Definition

K BEIEAR 1 A2 AT Mk R 0 K B LR HE N TRAR K35 e

Water consumption during operations. Pollutants rejected into water.

5.1.2.2 EM&E Qualitative commitments

IEZRHRe S T EYK R IREH, AP BERNT, RAGHER A LZME T KRS, AW
IR BENHERAGUE, A4 =R, TFRB KRR 4%, & m K SRR FH &, AT A &%
NI B =00 I b: 1V QSRR T

Astronergy attaches great importance to water resources management. In the production and
operation, it adopts advanced production processes and high-efficiency water-saving equipment, and
continuously increases investment in R&D and innovation to optimize production technology and
develop new water-saving technologies and equipment, thus improving water resource utilization
efficiency and effectively reducing the negative impact of the business activities on local water

resources.

5.1.2. 3 EE HBH#r Quantitative Target

I H PR (£ 2024 4£)  Short-term targets (By 2024)
a) Lh20224 05Kk HE, SEHL AL R KSR IE N FE15%
15% reduction on unit product water consumption intensity (taking 2022 as the base year)
BRI H bR (£20354) Mid & Long-term targets (By 2035)
a) LPL20224F Y FEAESE, SEHL AL i AR K SR T FE50%
50% reduction on unit product water consumption intensity (taking 2022 as the base year)

Monitor and record the consumption of water resources in the Company, prepare regular water

resource consumption reports, and report the water resource management and its effect to the
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management level and relevant departments;

a) HEATK GRS BRI EE KUES VA, VRS ATVE A AT REXT 7K BT UE G F A DA SRR, , I AR

513 ER. dFER. EFYEE Materials, Chemicals & Waste Management
5.1.3.1 X Definition

JERE,  RIFEAR 18 8 o 1 A B &% 2R IR A

Materials, consumption of all types of raw materials.

s, RIFEAE IS E R, &R M.

Chemicals, consumption of all types of chemicals.

JEFEFRAEAL = AL T F A FIRFAY, EEFEER =R AR (Flln SOx. NOxX)

Waste, non-hazardous and hazardous waste generated from operations. Also includes air
emissions other than GHG (e.g. SOx, NOx).

5.1.3.2 EM&IE Qualitative Commitments

TEZ8 37 BE O 2 SLAT B 23 (0 A S B A v 1R SR U R0 AR 7 A AR, R U AN o 7 7, PR AR SRR SR A R
M HT S BOR h B JR A RE R R Sk A . FRATT A E R T AL B B AT S [ X NAT R A L
TR, PURHE S g% (b 7 i B A IR R BOR B RE T, DMIREE . Ed e iU miefe s,
PACAL 2 b A P A0 B, /A 5 i B R I #E o FRATTZR U Fp 8 kAL 22 i B BERAR &R, AT IR &
P2 B KPR, TR S i SO R A, B D S A B AT R SR H bR

Astronergy has established a procurement and production system in line with green supply chain
standards. We commit to not using conflict minerals, strictly controlling the selection of raw materials,
and ensuring that the sources of raw materials for products are legal and compliant. We solemnly
commit that our chemical management activities conform to the requirements of national and industrial
laws and regulations. We actively promote the use of green chemicals and the application of
environmental protection technologies, and replace highly toxic chemicals with low-toxicity and non-toxic
chemicals. We reduce waste and consumption of chemicals by optimizing chemical use and
management. We commit to continuously improving the chemicals management system, constantly
enhancing the level and efficiency of chemicals management, preventing chemical accidents, and
gradually realizing the sustainability goal of chemicals management.

1E 28 37 e 7K v 18 ST [ ORI 7 IR S 0 BRI, sl i A AR e T2 NEOR b IR FE I A
TR = A, KRR PR 3540 1) AP S5 R R DURH S 1 A 3 D7 9% o JRATT K T SR B 22 4 ] 5 1) IR SR Ak B T
s TERMBHEFERIENEAR, KR F AT, SCILTE U B 96 2R AR, AR AR
Bk 0 R ) A BB AR B F

Astronergy commits to abiding by national and local laws and regulations on waste management,
reducing the discharge and generation of waste by optimizing production processes and technology, and

adopting corresponding treatment methods according to the nature and characteristics of waste. We
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commit to adopting safe and reliable waste disposal methods, developing and applying waste recycling
technologies, transforming waste into resources, realizing the recycling and reuse of resources, and
actively promoting the application of green waste disposal technology.

1E Z8 BT B 7K W P A% G ST 5 AV IS AT % UIAH 9% 10 B L[ BR824, a0 €O T 2 ) S e R ) Bk 85
RN BREERAL) CRTRMKEALD)  (CREAMEA NG G0 B &R BE A L)) (8
T B R E bR A L) DL CAEWZREE ALY S5 IEZRB e K FH AT 4 22 1 55 U5 BN M
T, BAERCDI BTG g, DRI RGN BE AT RR SRR .

Astronergy commits to strictly abiding by important international environmental conventions closely
related to enterprise operation, such as the Basel Convention on the Control of Trans-boundary
Movements of Hazardous Wastes and Their Disposal, the Minamata Convention on Mercury, the
Stockholm Convention on Persistent Organic Pollutants, the International Convention on Maritime
Dangerous Goods and the Convention on Biological Diversity. Astronergy adopts sustainable resource
management and utilization methods to reduce environmental pollution, protect the ecosystem and
promote sustainability.

1E 74T el ST 4 A 2 o L B A 2 A AR AR, RUVEAL A SR L i A L S AN AL B R AR .
) 7€ A 4x B AL o N BT, € WA SV N B SR, € T AL Sl KU PR AL, DR
T i IS S HOR . T SEILR FE R R B bR, FRATHRE R I MR i S R SR K FE R A
B A B IRAC R o B A R . IRFTF 0 RAC B, TR RS PR AR, InsE xR 5
Py ik BT B M DR At D BRI OR 4 A0 AT 5 8 JR A AR TR

Astronergy establishes and improves the chemical management system and safe operating
procedures to standardize the procurement, storage, use and disposal of chemicals. Astronergy
formulates a sound emergency response plan for chemical accidents, regularly organizes emergency
drills for chemical accidents, and regularly carries out risk assessments of chemicals to ensure zero
chemical leakage accidents. In order to achieve the goal of "Zero Waste to Landfill", we will take various
measures to realize reuse, recycling and resource utilization of waste. Through production process
optimization and waste classification, we establish a sound waste management system, strengthen the
monitoring and evaluation of the waste disposal process, and make positive contributions to

environmental protection and sustainability.

5.1.3.3 EE H#r Quantitative Target

I HR (% 2028 /) Short-term targets (By 2028)
a) SEHLE AV EIEHM

Zero landfill waste
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51.4 “mEAEME Product Use Management

5.1.4.1 E X Definition

LA R SO PR B P R, RS 7 A R R ORT RER L K BRI RERLANAR S 0 A

Environmental impacts generated from the direct use of products. Can include energy, water,

materials and chemicals use.

5.1.4.2 EM&IE Qualitative Commitments

IEZRHTRE OO0 R AL 4 R A= i @S 1 4 A o R SV BRI 2, AR T R TN, B AR (3 R
FIFFER B, B Se i I SR SN e, SR e BT A TS e mT [RISCR A BR A ), DL R g
BUBGGR B ) A5 B TH 4, A9 i R e R RCR, Ko aman vl ek, DARPIRK B gV SR, M
1A e PRI A A2 A8 P AR TP R REVR . KBSV APRE, A2 AT S FTHAESE, B0 THT &R
B N 7N 3 N7 o

Astronergy has established a full life cycle management system for the whole series of photovoltaic
modules. In product development and design, Astronergy adopts recyclable raw materials with high
performance, long service life, low pollution and a structure with high mechanical strength following the
concept of green, environmental protection and sustainability and focusing on the use requirements and
application scenarios of products, so that the products have the characteristics of high photoelectric
conversion efficiency, long service life, high reliability, ash deposition resistance, self-cleaning, etc.
Astronergy strives to minimize the consumption of energy, water resources, materials, chemicals and
harmful substances during the use of products, and to create low-carbon, environmentally friendly,

healthy and safe products.

5.1.4.3 EE HBH#r Quantitative Target

MW HFR (£ 2024 4£) Short-term targets (By 2024)
a)  SEIEEOGHREECRETE 1%L B (DL 2022 4R B HEAE)
More than 1% increase in cell efficiency (taking 2022 as the base year)
b) LKA R T, X B G E TS 22 R SR T AR 1% BL b (BL 2022 4 Jy FE HE 4F)
Reduction of more than 1% in the area required for installation sites, such as land and building roofs,
per unit of installed capacity (taking 2022 as the base year)
c) fERIILRE b LR G Is 4EREFE SK SR FEFEAC 2% LA B (BL 2022 4F Ny HEHE 4R )
Reduction of more than 2% in integrated operation and maintenance energy and water consumption
during use

KB HAR (£ 2035 ) Mid & Long-term targets (By 2035)
a) SR EOG LSRRI 3% DL (DL 2022 R REHELE)
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More than 3% increase in cell efficiency
b) FAALRHLAR T, X H A G R TS 225 1 0 75 SR T AR PR 3% LA_E(BL 2022 4F 9 HESE)
Reduction of more than 3% in the area required for installation sites, such as land and building roofs,
per unit of installed capacity
c) HE IR LRG B4 REFE LUK BT FEFEIK 5% LA E (LA 2022 4 N FEHES)
Reduction of more than 5% in integrated operation and maintenance energy and water consumption

during use

51.5 FERZESKIEE Product End-of-Life Management
5.1.5.1 E X Definition

77 i 75 i G RN R B P A K B . ISR AT AR P AR E . B H IR . RO E AN

Direct Environmental impacts generated from the end-of-life of the products. These impacts can
include hazardous, non-hazardous waste generated, emissions and accidental pollution.

TEZR5B e S0V AR AR 77 o A i R R AT RIWSORT AR 3, K PR SR BUR S R R AL B . F N
BRE TR A, BLD B URR P M A R G, 4R e B UROR AR .

Astronergy focuses on solar module products which recycled and treated at the end of their lifespan,
reprocessing, or reusing waste or materials to reduce resource waste and environmental pollution, and

improve resource utilization efficiency.

5.1.5.2 EM&iE Qualitative Commitments

TEZR T REAE ™7 it B UF TF I A 77 it 1R ] [l g A0 ] 3 A5 R R A O B R A, SR FH R OR AR
PAREAR R . 556 F 05 A8, SR B0 b g o 72 0 4 AR BRI B/, JF B A 7 il [ ST iad 7 v %o T
KB L BRSNS g A B AT 5 E R4 RUSOR %5 7 PVCY CLE &5k jie il g & 1, S8l ™
st 2B i A PR AE B AR DR b DG ARAT ML B 22 AR A A IRl AR 2 R B B, IE 2R RE K Ve R
Bk & 2 77 H AR AE S G AR AL 7 i B RS AT A AR T, Bl 2306 AR 7 Mk i 4 (IR Bl A &

Astronergy has focused on the recyclability and reusability of products in product design and
development, and adopted environment-friendly materials to reduce the emission of harmful pollutants
such as fluorine and oxime, so as to realize green, low-carbon and environmentally friendly
manufacturing of products and reduce pollution to water resources and land resources during product
recycling. At present, Astronergy has reached strategic cooperation with internationally renowned
recycling service providers such as PVCYCLE to realize closed-loop management of products at the end
of their life cycles. As an important member of the Photovoltaic Module Recycling Working Group of
China Photovoltaic Industry Association, Astronergy commits to working with multiple organizations to
actively promote the recycling and recyclability of photovoltaic module products and help the green and

low-carbon development of the photovoltaic industry.
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5.1.5.3 EEH# Quantitative Target

I H bR (% 2029 /) Short-term targets (By 2029)

a) XI5 EN LA O SR %, Oy W EOR T K B BERE U B SCHE
We plan to establish a green recycling laboratory within 5 years to provide research platform for the
development of recycling technology

KB H AR (F 2035 %) Mid & Long-term targets (By 2035)

a) b RIS ) 90%
90% product recycling rate

b) 80% 7™ i L RLRE K B [RIUSCHS K}

80% raw materials from product recycling

51.6 4$¥ZH4EIE Biodiversity Management
5.1. 6.1 EX Definition

L ZREER A (B WY, WAEYD) S5WETE N AR E G DL O ORI & R A S
UL PSP
Biodiversity is the sum total of ecological complex formed by organisms (animals, plants and

microorganisms) and environment as well as various related ecological processes.

5.1.6.2 EMA&IE Qualitative Commitments

IERF AT EE E (EMZ ALY FEEAL N (PEAEWZ LR « (P AR
MERE R (b NRISME I A ERFE) o ChEANRIEMERMKE) o (PEAR
O E B A OR3P 501 EEE TR X RS BUR, KA Z R RPN & m IR 2L K
Je kb . IERBBEE T AWrdh R OCR+" BT TT R, BmROeRT ZE AR FRBE B EMES S,
REFERL S EBXNEVMZHEMES KRBT, §RKAEMER, Zitta5aRMERLE.
(7 B 2 WO s B T U A AR AR CAE R S AR ) 2 R R R R R 2% 9 T R AT AE M 2 RV TR A

Astronergy complies with international conventions such as the UN Convention on Biological
Diversity and ecological policies in areas where it operates, including Biodiversity Conservation in
China, Environmental Protection Law of the People's Republic of China, Wild Animal Conservation
Law of the People's Republic of China, Forest Law of the People's Republic of China and
Regulations of the People's Republic of China on Wild Plants Protection, and incorporates
biodiversity conservation into its long-term sustainability plan. Astronergy is committed to
continuously expanding "PV+" application solutions, combining high-efficiency PV solutions with
agriculture and desert control, minimizing the adverse effects of business operations on
biodiversity and ecosystems, expanding their beneficial effects, and promoting harmonious
coexistence between society and nature. At the same time, it advises and encourages upstream

and downstream partners to abide by relevant regulations on biodiversity conservation and
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practice biodiversity conservation.

HATBO TAEBAT PR B W H I . MR E LGN A Z R A 25k R A
F] FEJT A B BT H AR P AR T A 2 REVE B SO SEE , BEORPETH @RS 2 F N SR BT (E
JE i B A 2 RE TR A R i, 3 A A DX BT SE A 2 AR R . IR AR, R
SRRV FR T A i Bl 51 R i AR A R

We are committed to net zero loss of biodiversity in related operation and production activities
during project development or construction. If the Company has resulted in any negative impact on
biodiversity during the development or construction of projects, it is required to take high credible
biodiversity compensation measures within 2 years after the completion of the projects, and
implement biodiversity conservation and restoration measures in other areas or projects to
balance or offset the negative ecological impacts caused by the development activities.

FATA A F AEBEAT IT R SO BT H N L M SR s A TR S AN KA TR AR R AT O, AL
AR BE B s BR AR AR, LA DR AR AR 25 R U0 S8 BE VR AN AT S5 24

We commit that when the Company carries out development or construction projects, related
operation and production activities will not involve any behavior of destroying forests, including
deforestation, burning or clearing forests, so as to ensure the integrity and sustainability of the

forest ecosystem.
AT ARV ASAE T B SR8 7 M B 22 o XN T R &8 A2 7 M R TS 3l

We commit not to carry out operation and production related activities in any world natural

heritage site or its buffer zones.

5.1. 6.3 EE BH#r Quantitative Target

a) BEMNMEREDZEER, BRAREASFEZFTHLEH, TRED 1V EDZEEREE
fRiEah, RIVEYZ R E R

We commit to carry out at least one science popularization publicity activity for biodiversity to
raise awareness of biodiversity conservation on important theme commemoration days such as

International Biodiversity Day and World Environment Day every year.

51.7 ME@EBES5 %R 4L Customer Health & Safety
5.1.7.1 EX Definition

77 it 0 il 55 53k 25 7 BT B R SR R S R A .

Negative health and safety impacts of products and services on customers or consumers.
5.1.7.2 Et¢&#E Qualitative Commitments

T2 RE Fp 2 M i IR 5 AL A Mb J5 B SCAE, DA R 7™ it it 5 ) B 5 AR o v WORE o R B O A
M AR A R JE B A e, AT RRON BN R B LR TR, TSR IR B R BB SR, RS T I AT
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MRk PRI ST I K I B BT O AR N 2 A AN BE O bR o AT SR, AR RS R Bk B
HAERE S 2 AP A MR . AT IR AELN P S A BRE W, R BN
TEAE FOBAR = b 58 4 T Rt e A e e . BRAE, BEGRIBTEE . ARIRMTE RN E SRS MEA
SRR, BAIR 2 A VERR S B RR AR I . X TR RS AE 22 4 e SR BT B T DR S R 1 LA,
ATHEE, L ER B (SRR R D B FEE ) AT AP, R X i R
(A R 5 A B4 T B 2 e IR PR

Astronergy constantly builds and strengthens its corporate quality culture for excellence and

stability of its products. We regard quality management as the lifeline for corporate survival and
development by comprehensively integrating it into strategic development planning, aiming to win
market recognition with our pursuit of ultimate quality. The company strictly comply with national
and international standards and requirements for the safety and performance of photovoltaic
products, ensuring that products do not pose any potential risks to the health and safety of
customers or consumers during the design and production process. The company provides
customers with detailed product safety information and usage instructions to ensure that
customers or consumers fully understand how to install and operate photovoltaic products safely
and avoid potential harm when using them. The company provides comprehensive after-sales
service and technical support to ensure continuous monitoring of product safety performance. As
for modules with safety hazards or quality issues reported by customers, we conduct investigation,
if necessary, refer to the Global Component Manufacturing Product Recall Management
Specification to recall the modules and ensure that any negative effects or injuries caused to

customers are minimized.

5.1.7.3 EE BH#r Quantitative Target

I HAS (£ 2024 4£)  Short-term targets (By 2024)
a) 0HAFELZEFHN
Zero major quality and safety accidents
b) 100% Jii & XU A H Rt IR
100% Cumulative closed loop rate of major quality risk events
c) 100% ;b i B fh i ad

100% Product supervision and sampling inspection pass rate

52 % T 5 AHE%E Labor And Human Rights Policy

IEZRFRER BB AR AR CBUTR AR IEZR B e 8 A F") B Ik #38 sy SA80004r . , HFHE
ARWESY — AT (FFE) IRERARE S, Ebr77 THAZ (LO) ML e E bR ABURH] KAt = 5
FONE N, S5 B E AbR e DL VAR A b vt R R ORI AE 2 w4 R R e v B A R BT 0 L
BAE AT H O AR R B AR BRSSO AN TR A E T R AR, W
R RE L B AR S5 55 AH G 7 1
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Chint New Energy Technology Co., Ltd. voluntarily chooses to abide by SA8000 standard 1,
and solemnly commits to abide by a standard based on (in line with) the UN Declaration of Human
Rights, International Labour Organization (ILO) and other international human rights practices and
code of conduct for social responsibility, labor quota standard and laws of China, to respect and
protect all employees within the Company’s control and influence, including production or service
personnel employed by the Company itself and by its suppliers/sub-contractors. This is an
essential condition for a responsible company and the expectation of stakeholders such as

consumers, clients, the public and governments.

521 RATEESR2LEIE Employee Health & Safety Management
5.2.1.1 EX Definition

AE PR TAE TAR CERFEAE N AZ o B ) BB R 5 % A @, s hakdks. LE
T3 E ) I A5 SRS A A BTG B ]

Deals with health and safety issues encountered by employees at work i.e. during operations and
transport. Includes both physiological and psychological issues arising from, among others, dangerous

equipment, work practices and hazardous substance.

5.2.1.2 EM&E Qualitative Commitments

IEZR WA W M Sy 57 sl A . WO AR SC I [ R A A A M, B e E /R, %
R TAEMEL, REE G THEENG . VR TREDERNZEHIEE . ZeBmis, H R
T A R 2 A IR AR X i

Astronergy commits to strictly abide by national and local laws and regulations related to labor
safety and occupational health, and is committed to creating a healthy and safe working
environment and protecting the legitimate rights and interests of employees. Astronergy commits
to provide employees with necessary safety training and education, safety facilities and equipment

to help them understand the safety risks at work and countermeasures.

15 28 T B8 K R A Tt A K R B VR B BB AR e T, 9 TRt — &), R A A A 6 24
i FrARZERE. GF. 5. B LWE &S E YT G P E S s 5 ek, 8 55 R
B BWRIEWG SRR TFRAAETERA. BAE, Ko %, Gk, mEGRETRN
PEMb: & THF¥ER M EE 722 R 8, 5730 /47 H s 1E 20 6 € 1 4% 18 [E 5l 77 AH
A E BEAT = R AR L T B A I B s A I L 5 AR R K EAT A A, BLARAIE 53 AT
ARG B o AT AR oAt 03 T T AN 22 4 B AR PR 85 Hh 1) 53 TR Bl S B AR e

Astronergy takes measures to eliminate or reduce hazards to the maximum extent and
provide employees with a safe and good working and living environment: all workshops,
warehouses, office buildings, employees dormitories and other buildings meet the standards of the

country or place where they are located and pass the acceptance of construction quality, fire

protection and environmental protection; Each workshop process does not produce excessive dust,
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noise, moisture or smoke, nor results in high temperatures and serious air pollution operations;
Each process is equipped with safety protection facilities and labor protection articles according to
national regulations; Astronergy regularly tests the discharge of three wastes, fire fighting facilities,
lightning protection facilities and drinking water for employees in accordance with relevant national
or local regulations to ensure the health of employees. Any employee who places other employees
in an unsafe working environment will be immediately dismissed.

O ) R U T T AR A ) 2 A MV BRAR R, ISR 2 A (B U B M RN A B, R I R B
filethze A . AR RRRR AR, AWrolcE A TR S A&, Biir 0 TR #RZ 4,

Astronergy commits to establish a sound safety supervision and management system,
strengthen the monitoring and management of safety and health risks, discover and solve potential
safety and health hazards in time, and continuously improve production, working and living

conditions, so as to ensure the health and safety of employees.

5.2.1.3 EE B# Quantitative Target

B HFR (2024 ) Short-term targets (By 2024)
a) Zero fatal accidents, 0.25%o0 or lower - incidence rate in major-injury accidents, 1.8%o or lower -

incidence rate in minor-injury accidents

FAFETH M, T NEA U <0.25%0, T N5 3 1% <1.8%0
b) B ZHE <2 . CHFM<4il. D LHIF<8 . E HFH (<15

Level B incidents < 2, Level C incidents < 4, Level D incidents < 8, Level E incidents < 15
c) HRKZAERBENEE 100%, LU AHATE 100%, KALE & 2295%, A48 IR A4
(AR LR ge

100% rectification rate of major safety hazards, 100% execution rate of special inspections,
qualification rate of job training = 95%, 0 occurrence of occupational diseases and collective

poisoning incidents
5.2.2 T{E%M Working Conditions
5.2.2.1 EX Definition
TAESAF: AbERJE 5L 00 TAERTIE] . 357 I A0 4k 24 R ) 2
Deals with working hours, remunerations and social benefits granted to employees.
5.2.2.2 B4 %&iE Qualitative Commitments

T8 T e RH B AR A BR 2> =) AR T8 53 i A7 55 5 R0 A IR 18] L 0 B e [8] R4 A A 5% 03 F 92
MR TR ER AL = AR i, SEZHAE R, fREE R T e RS a), & 2 T AW
AR AR . AR A )RR 5 AR TR, 3RS i A [ SR B U5 57 SlA R LE IR IR T
AMPEL R, HEHERE R TR EH, EMRMEH. SENIREM, =05 L TR
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BEARATETR R, HILBERSAT PSR KX S AR TH RR—R L8, BrAEATE B 5O /B0
D5 R ) B RO WS R . T AR AR DL 20 i AT e LA R TR A H 0 R T

Astronergy commits to abide by all applicable laws related to regular working hours, overtime

and welfare, provide employees with equal employment opportunities and treatment, reasonably
arrange production plans, ensure the legal rest time of employees, and timely arrange workers for
their working hours, rest and vacation. The Company insists on the policy of equal pay for equal
work between men and women, abides by the provisions on normal salary and overtime wage
stipulated in the labor laws of the country and/or place where it is located, signs labor contracts
with employees according to legal requirements, regularly provides reasonable and legitimate
wages and benefits to cover at least the basic living needs of workers, and pays overtime pay and
bonuses as required. The Company ensures that the salary is paid monthly, unless a shorter
period for salary payment is stipulated in the laws of the country and/or place where it is located.
The Company prohibits withholding of salaries on the ground of disciplinary measures or for any

other reason.

5.2.2.3 EEH# Quantitative Target

I H bR (% 2028 /) Short-term targets (By 2028)
a) RLHEERT285 7

85 or higher - Employee satisfaction score
b) TREFRFERIARANAEFE 156% IR

15% or lower - Technical talent turnover rate per year

5.2.3 R4 EEE 5% Career Management & Training
5.2.3.1 EX Definition

ANV AR B 5 85 . AbPE SR HRNVEY B, B, HIS . PRAG. BRI G B
Career Management & Training: Deals with main career stages i.e. recruitment, evaluation,

training and management of layoffs

5.2.3.2 EM&E Qualitative Commitments

a) WOLEH., Lk, BeRgEE 2 MO A RETE, e A TA RN R R . @il SiR0rh . £
A PE L 360 S S 455 TT A, AT TR R THRIBE JJANE ), IR S TG U HRME H B E
AtV R ER ML K LRI

Set up various career development channels for management, specialty and skill operation to
meet the different career development needs of employees. Conduct performance evaluation,
professional evaluation and 360-degree feedback to fully understand the capabilities and potential

of employees, and customize targeted career development plans in combination with employee
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interests, values and career objectives.
b) RN LWL, SEE . BK. BHZ 5504, IR TRIEMER, WE T
B KM E IR AR, FINRE S0, 3R X — R HRME 45 3 A1 SCRE, D HR D K e

Provide opportunities such as internal special training, external learning, job rotation and
project participation, build a hierarchical and classified training system to help employees improve
their skills and experience, and designate mentors to provide one-to-one career guidance and
support to accelerate career development.
c) HSLIEWIMEHETHLE, WIS AENIRE A, WA R LS5 O TAE S BCE JOE T L2 .

Establish a transparent promotion mechanism, clarify the promotion standards and

procedures, and motivate employees to work hard for promotion opportunities.

5.2.3. 3 EE HBH#r Quantitative Target

KB H AR (E 2035 4) Mid & Long-term targets (By 2035)
a) % 2035 G R P 3 HF 1000 4 LE kS G = A5 (Lh 2022 4 5 B HEF)
1,000 employees get supports for continuing education and improving academic qualifications

(taking 2022 as the base year)

52.4 BT, BB¥HH5AOIRZE Child Labor, Forced Labor & Human Trafficking

5.2.4.1 EX Definition

B, SRIBST A NOWGE: AR ARIEE PR T, 51 el ] 57 ) 1A 7

Child Labor, Forced Labor & Human Trafficking: Deals with child, forced or compulsory labor issues

within the company owned operations.

5.2.4.2 FM&E Qualitative Commitments

AFPRWEES (HAABRES) , IABKREG E2RZA4Z (UNGC) , HEFA NAME G THMA
BUH, T 2 w) T AE b [ SO & HUBUR I 57 TARiE, 2R 1R 2 TAIsRA 57 T CEAENIRYT T, R4 55)
SARMIE AR RIE 573D o IERWTRESE A TH A d, 2R Z e, f090A BOELF RSS20
SIEZTEN, BRI TR E, HRIEHREA G TERRIRR T . A= RIERE 22 2 & 14T
9% S A . A PR R A 1 AR AL 57 sh Wi, AN PR#I R THIT s E |

Astronergy commits to abide by the Universal Declaration of Human Rights, join the United Nations
Global Compact (UNGC), respect the personal rights of all internal and external employees, comply with
the labor standards of the country where the Company is located and the labor standards of local
governments, and prohibit the use of child labor and forced labor (including prison labor, indentured
labor and any other forms of forced labor). Astronergy respects the freedom of employees to choose
jobs, prohibits any form of forced labor such as collecting deposit and detaining original valid certificates,

ensures that employees are completely voluntarily employed, and only employs employees with legal
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right to work. The Company guarantees that the employees do not assume any expenses and costs of
employment. The Company will provide all employees with a written labor agreement that does not
restrict their freedom of movement.

28w A TR B T, AN i B AT B AR A T R AT AR A SR s A R 5T B, AR
STNEGES E . 5070 a8, RVESEAT AT HoAR 7 sURHI TN, RIS 5 Ji R SAFEVE A U F
FIRTHR TR B BB ORI TARIRAS . R, IR 2887 66 1 22 5K b ACRE 3 < [ 45 1 48 1k 1 2ok,
HEESL A BB FER RIS .

Astronergy does not use prison labor or slave labor, nor make physical injury to employees or
force them to work in any other form, nor traffic in workers or exploit workers by threat, force,
coercion, kidnapping, fraud and any other means, and informs employees that they are free to
leave their jobs and terminate their working status to the extent permitted by law. Additionally,
Astronergy mandates that business partners adhere to equivalent prohibitions, collectively
establishing a fair, transparent, and equal business environment.

O3 A AN B2 AT AR A B T A AR R 3B 98 55 B B BE S R /0 B DL R BRI R s A mD R R
A L R 723 60 7 LA T 3040 2 A8 LA N 4 rh 2R kA R AR i a8 57 3, IR i & 4 F
SRIE 5T B R) R HEAT VAL o G0 R o w4 IR /0 e A A AR TR 3R 98 55 B0 BOR BE G & PG B A
Fe4, A F) K S R0 2 0k 5 A N R /20 B R A AT AR AT B L, I BT T A 2 5 R R R I

Astronergy does not accept any supplier/subcontractor and subordinate suppliers who use
child labor or any form of forced labor; the Company requires all suppliers/subcontractors to agree
in writing that they prohibit using any form of forced labor in their supply chains, and fully
cooperate with the Company in assessing forced labor issues. If a supplier/subcontractor of the
Company uses any form of forced labor or fails to cooperate in the assessment or investigation of
allegations, the Company will immediately terminate any agreement with that

supplier/subcontractor and cancel all affected purchases.

5.2.4.3 EEHBH#r Quantitative Target

LI, ®E%s. NDREHEAREFRN 0,

0 occurrence of child labor, forced labor, and human trafficking

525 %xa#. FHEE5BZA Diversity, Equity and Inclusion
5.2.5.1 X Definition

A PR T AR B i B A BR 5 . B e 3, AR, B, Sl ST R, B
TR, REEE . SR FRE. M. HEERE. TS5 BURMIHEUFER, 4T ANIARM

XHE . BT TARR B S A DRSS A 7
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The Company prevents discrimination and harassment in the workplace. Discrimination is
defined as giving people different treatment based on race, country of origin, religion, disability,
gender, sexual orientation, trade union membership, political stance or age in hiring, salary,
training, promotion and termination of employment. Harassment can include physical,

psychological and verbal abuse in the work environment.

5.2.5.2 EM&iE Qualitative Commitments

IER B AR B IS 2 oo, FTEARM TR NR B GE L . A Fl R Bt &M AF, &AW
WL 182 R R RAT N TAE MR TR, 28 1k I AT AT U . 5 AR HIAT e A F
FEJEA . ETH. € LR TAE R HF ST N F L P ASE KRG P, B8 Hl. Fie.
P B 1) 5 9 T R B T I B A P A B . A RIS BT A R LT LR S R, SO A A PR A A
T 5 RGHEGE 5 LR AT AR F A 5y AT RE ARy Y S TR A ST B A

Astronergy commits to value and encourage diversity, and fight against any form of
discrimination and harassment. Astronergy provides an equal and fair working and living
environment without intimidation, abuse, exploitation or sexual assault, and prohibits any form of
indignity and discrimination such as geographical discrimination. Astronergy will not impose
discriminatory treatment on employees due to skin color, race, religion, gender, age, sexual
orientation or disability in any personnel practice, including employment, promotion, wage
determination or work arrangement. Astronergy treats all employees with respect and dignity,
opposes any form of physical punishment and mental or verbal indignity, and immediately

dismisses any employee who abuses other employees.

5.2.5.3 EE HBH#r Quantitative Target

KB HAY (E 2035 4) Mid & Long-term targets (By 2035)
a) &M T A 40%
40% - Female employee proportion
b) & B E L HIE 30%
30% - Female senior management staff proportion
c) LHEHARN R HHBIE 30%

30% - Female technician proportion

5.2.6 #<£33iE Social Communication
5.2.6.1 EMX Definition

FLosVR I8 50 R FTE M EEE b & R 85 A OC T I e A 22 i il
Social communication: Engaging with various stakeholders along the value chain of the

Company



o
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FIZEAH R T s AR E . BUFAIEENA . B L. mkikfE (ki CRFEEA
PRTAGR . BN AT e ARMEE. HiatX (FFEERD « B Tk b2
CIETR /NI

Stakeholders: Shareholders and investors, government and regulatory agencies, customers,

employees, business partners (including but not limited to contractors, suppliers, lessees, etc.),
the general public and media, surrounding communities (including residents), scientific research

institutions, industry associations, and peer companies.

5.2.6.2 EM&IE Qualitative Commitments

IERBREm EEM A AR T V) S A, & RE S &R A RV AT . 1R 25T RE K iR
HRMMRTESLFEY . TP, L. ZHEEEEE, pEEEEEMREERE, I LB M
) g AH G T7 1 SO AR ) 5 ARV AE B S SR T U2 AR SROF 28 A 56 T I R LA L, DR ARATT B S
W78 3 Wr ORI N e S R s 7K Vi ARUR Ak P ke 5 0 3 A 56 05 2 T B b R A 4 43, 3SR 3K R R 23
MUFREREAE, JER IR A LA B8, RS EA X @ RIFR&/E R R, KX A RIIE
T EE S AA S F L, B AL X AR A it . RGBT R N IR R 2E A K T A A, SRR E IR
EHRIE A, WUR . ROFIRAT . RUF SRS 6. BABEME. B URHLR ] E R S A
FEEE (L5 ABEERESEMD) ZR, WaEl, ANEGERE, A &Y. ditw, &5
B SRR

Astronergy places great importance on the genuine interests of all stakeholders and maintains
a high level of attention to communication and dialogue with them. Astronergy commits to establish
transparent, open, timely, and diverse communication channels with all stakeholders, sharing
crucial information and decision-making processes, and promptly responding to stakeholder
feedback and inquiries; extensively seek the opinions and advice of stakeholders in significant
decisions, ensuring their voices are fully heard and integrated into the decision-making process;
actively address and resolve conflicts and disputes with stakeholders, seeking pathways to mutual
benefit and resolution while ensuring fair and equal treatment; foster positive relationships with
local communities, supporting community development projects, social responsibility activities,
and charitable initiatives, thereby giving back to the community and promoting social progress.
Astronergy provides multiple channels for grievance to protect the rights and interests of
stakeholders, including complaint hotline, complaint email, complaint and assistance service desk,
and general manager email,etc. Grievance mechanism developed and implemented in line with the
requirements of the UN Guiding principles on Business and Human Rights which is legitimate,
accessible to all, predictable and clear, equitable, transparent, compatible, a source of continuous
learning.

IEZHAE L E O T4+ A mS5RABR, BOor ToHL, fx (A THBSGHBUE) (AW
FARARGHAD) SR, AT R TAATE AL 5 B BRI AR FIRL . A7) &l 57 sk B . AR Y
Al REARER . TRt A SRS, R SRR P R AT A5 1 P
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Astronergy respects the freedom of association and negotiation rights of its employees,
establishing union organizations and implementing policies such as the Free Association Policy for
Employees and the Free Association and Collective Bargaining System. Astronergy unequivocally
refrains from interfering with employees' rights to freely associate and engage in collective
bargaining. Across its various bases, agreements on matters such as labor compensation, working
hours, rest periods, and wage negotiations are reached through collective bargaining and

formalized in written agreements.

5.2.6.3 EEHBH#r Quantitative Target

I H PR (£ 2028 4) Short-term targets (By 2028)

a) FIEMALAR G [FZEE R 100%.
100% - Annual signing rate of collective contracts for each base

b) BRI 1 YOR i AH 5 T7 18] 4 YA BT RN S TR SO 2> B, TR O ]2 R 2 A G T B R oK .
Conduct at least one stakeholder surveys and substantive topic analysis annually to understand
and respond to stakeholder expectations and needs.

KB HAR (£ 2035 ) Mid & Long-term targets (By 2035)

a) &R E295 7y

95 points or higher - Customer satisfaction score

5.3 HAEEH ¥ Business Ethics Policy
5.3.1 EM&iE Qualitative Commitments

1EZR 37 BE AN I3 808l A A5 SOk, 7 48 L 5 I L A S i 0 AR R N B At
() N T 58 it A AR % SR AT A SRVEAT D AT . BB AT AT BE RS AT N S AT AS 44T
RIS, 1E 28 B A 0 2R Ml Ak PF 8~ [F) S5 A8 b PR SR, JLRIESZ AP @M. B R PR 8

Astronergy places significant emphasis on fostering a culture of corporate integrity, strictly
prohibiting employees from engaging in any form of misconduct such as corruption, fraud,
conspiracy, coercion, obstruction, whether directly or indirectly through agents or intermediaries.
Additionally, Astronergy mandates that business partners adhere to equivalent prohibitions,
collectively establishing a fair, transparent, and ethical business environment.

IEZR W RE B AL S0k G R, R R Syl ) VR VR AT R A P 58 4, SR ™S 1 R 4 it ok
TRAGEM, PilbNEZ S @R iR, b, KBRS, R, 20086 2Rk ik
e R AR 2R, ERIESL A B SEE RS .

Astronergy prioritizes compliance with laws and regulations, steadfastly adhering to
applicable laws for fair competition, implementing rigorous controls for trade compliance to
prevent insider trading, conflict of interest, money laundering, and tax evasion. Simultaneously,
Astronergy requires that business partners comply with these requirements, jointly fostering a

fair, transparent, legal, and compliant business environment.
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TEA BRI T, 2 7] A 3 A2 08 f L2 AR PP AR B, AR B3 T RVAR O 5 ) BL G B 55 24 =] 7 3
3 B8 At K 56 5 G 43 A AR 3 AR BB [ 4 4 R EROR B IR AR BUR (15 0L, A% IR (R 51
AHIEY o AR RIS RE, DI E R S AEEE RARBRME . 2 7R 2840 1 51
T 4 R0 B A5 SR, AT AT 53 AN 2 DN 2 4 T A2 B 6 T RS L

In terms of compliance reporting, the Company ensures sufficient opportunities and

procedures for employees and interested parties to communicate promptly with the Company.
Employees or other interested parties who become aware of any allegations or instances of
policy violations shall follow the Reporting and Investigation System. The Company will
promptly investigate allegations to determine any violations of this Policy, ensuring
confidentiality of the whistleblower's identity and information, with no adverse repercussions for
whistleblowers.

SRS BT, AFMARI AT /7 & T 2 N A AR A 5C J7 B9 N AE B
B, sy o A R PP A R E o ARV FEEE NAE BARPER R, B tRl 55 IR 2 77 & Bl
R, WALEIEZERPE (DPO) o A R)PAR AT W55 e A M5 B2 e riEHE M, it
T2 A A ORI NS S A FRATT AR VA SR B RO R T BN A 28 PR it i DR A5 S 2 &
PE, OOAS FRAE A N BOHE B B B BB 4 Ak b B, B AR B R R S, AR IRFFEAT MR
TR 55, RBUE B MR RS RAEA M, RS BRI SZRG & R RIS,
WOR A R LEAREEBERIENE, KREEEEEEZE, AaJF. Sl B AUl 77 A8
MR B

Regarding responsible information management, the Company consistently protects the
personal information and privacy of employees, former employees, customers, suppliers, and
other stakeholders, complying with relevant data protection regulations worldwide. We commit
to establish a personal information protection system, ensuring all business processes meet
data requirements, and appointing a Data Protection Officer (DPQO). The Company strictly
complies with local laws and regulations on information security, implementing appropriate
measures to safeguard data and information. We commit to use effective technical and
organizational measures to ensure information security, promptly deleting or anonymizing
personal data that is no longer in use, and deploying data leakage prevention systems. The
Company upholds confidentiality obligations, taking appropriate measures to prevent the
improper use of confidential information, maintaining a cautious approach in communicating
confidential information, and ensuring all employees recognize the confidentiality of such
information, refraining from disclosing, copying, retaining, or otherwise using confidential

information without the consent of the data subject.

5.3.2 EEHBH# Quantitative Target

MW HAR (£ 2028 4£) Short-term targets (By 2028)
RETG B EREBbr: TAZE S EEE o R RS 8RR a0 R R R IRE
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FNE) % 100%.
Quantitative target of anti-corruption: Achieve 100% coverage of business ethics audits at all
operational sites (including anti-corruption, conflict of interest, anti-money laundering, and

anti-fraud measures).
RFEFAT N E B H b
Quantitative targets for anti-competitive practices:
a) XAk TRFEFATAEIIE G 100%:;
Achieve 100% training coverage on anti-competitive practices for all employees;
b) XN FWAE CRIE. BESE) RTEFITNHIZEHE 100%:
Achieve 100% audit coverage on anti-competitive practices for key business processes (e.g.,

procurement, sales);
c) AHTHHEMALELHEO
Achieve 0 incidents of improper competitive behavior.
SRR BEHE R Hbr: A8 ERILER 228 AR IIE (ISO 27001) i HiEE 70%

Quantitative Target for responsible information management: Achieve 70% certification coverage

of Information Security Management Systems (ISO 27001) across all operational sites

5.3.3 FHMEEIEEEN 5R% Detailed Code of Business Ethics And Examples
5.3.3.1 XTI Corruption

S ARBRTAE T A R ST IO R, ARG R . . FIRE PR VR BRERAESE
Definition: Deals with all forms of corruption issues at work, including among other things

extortion, bribery, conflict of interest, fraud, money laundering.

5.3.3.1.1 lEM{TA Corrupt Practices

ATEER 53 TAAG DIAE A B by« A A7 T8 2QAE AR ArT b DX S5 it 7 oL W s A0 JEE 4Ty, 28 b i e AL A
4% A2 FH STt 7o M D L R R S5 R AR AT SR AT v . B AN SO AT ISR AT . ARkl
ERE R 5. mEE R MY LA IE S0 5 — AT 30

We require our employees not to engage in commercial bribery and corrupt practices in any
region, under any circumstances, and in any form. We prohibit commercial bribery in disguise

through gifts and hospitality, the use of official facilitation to commit any fraudulent acts, and

corruption with public officials.

5.3.3.1.2 34T Fraudulent Practice

BAVEREAZ GARFIE BIRVEAT Jy, 4R 570045 18 W I & 1R 1 H
We promise not to engage in any form of fraudulent behavior and to uphold a cooperative

atmosphere of integrity and transparency.
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5.3.3.1.3 @ FIZEM3E Avoid Conflicts of Interest

HATEE AL B 5 LAk PE 5 A R 23 b R0 2 m BN NIEAT AN N 5558 5 s At b 52 5, LA
L% B 9%

We prohibit ourselves and our Business Partners from engaging in personal financial
transactions or other business dealings with companies or individuals who pose a conflict of

interest, including direct or indirect consent or other conflicts of interest.

5.3.3.1.4 [ i%$% Anti-Money Laundering

FA Ay A & B RO PEARIE AL, AR AR 55 Tk sk B B, SR B AW Rk
BAT N

We promise to abide by all applicable anti-money laundering laws and regulations, not to use
our products and services for money laundering purposes, and to conduct business transactions

that do not involve money laundering.

5.3.3.1.5 Xi#4TH Collusive Practice

HATEEIE BTN VIR BIA S A, 007 B 05 it A A I BoTh 2 He e Al , LA E 5
W 55— T AT .

We prohibit employees from engaging in purposefully designed arrangements or collusion
between two or more parties to improperly influence the behavior of another party in order to

achieve an improper purpose.

5.3.3.1.6 #iB%TH Coercive Practice

AT ZE 1E 53 T A M ) 0 T B ORI A BT A — T BRI 2, AT A
T 2 MR % T AT N .
We prohibit employees from directly or indirectly injuring, damaging, or threatening to harm or

destroy any party or their property, thereby improperly influencing the behavior of that party.

5.3.3.1.7 PHTB{TH Obstructive Practice

FATEE L A T UAT AT EE ey, AT AR R 302 5 B BH 1A ¢ 24 JR BML A AT (6 R 2 (ACR], 2% 1k 51 T
A Dhid . Bl RE N A R SR, B e i AN A R R R AR AT N

We prohibit employees from obstructing or preventing the relevant authorities or agencies
from
exercising their right to investigate for any reason and in any form, and prohibit employees from
intentionally destroying, falsifying, tampering with, or concealing evidence of significance to the

investigation, or making false statements to the investigator, among other acts.
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5.3.3.2 RE%$1TA Anti-Competitive Practices

E X AEPRRGEGHHGE, WA BRIRES . ris W, MU, IRRFTEE O, am) 2R WL R 3
DVEHE L P2 f S PR E O A0 AS 25 R AL

Definition: Deals with anti-competitive practices including among others: bid rigging, price
fixing, dumping, predatory, pricing, coercive monopoly, dividing territories, product tying, limit

pricing, and the non-respect of intellectual property.

5.3.3.2.1 A FE% Fair Competition

FAVE LR FH R E S AEMENAELTFT N, By RIFKTmekT .

We prohibit any unfair competitive practices that harm consumer and public interests, and
conscientiously uphold a healthy market order.

a) ZRILARFIEM 22T . & RAERAEETF AT REILT, R AT A, St B AT 51
Gy BRAIRHRRR AP35 BT, BLHGEE 1k po St 28 W B 8. 25 1k T FH T 3 32 S s o BAHESE 3
fih 5 4 LA S 2R 0k St B AT B T RE R A HERR L BRSE SRR A E EH A

Any form of monopoly practices is prohibited. Without statutory permission, all departments

are prohibited from using their market position to obstruct trade, restrict, or exclude fair
competition. This includes prohibiting the formation and implementation of monopoly agreements,
prohibiting the abuse of market dominance to exclude other competitors, and prohibiting the
implementation of business concentrations that have or may have the effect of excluding or
restricting competition.
b) ZEIAEMIEAE ST AT . SRAAELE NN, 8 RIBGE SOA N DB T B, 52
it 4 BUAZ 2 4 B0 ABOOR oA 22 8 32 r IR A B8 I ALAL S & TRk P 47 0, B3R E AR T 28 1k i R
HAL . ZRIEEEAT N FIRREAT . RIS IR IU R L A R DL S AR I Al R bR A, A
1b I X 5% S A IE 258 547 .

Any form of unfair competition is prohibited. In their business activities, all departments are
prohibited from using means contrary to recognized business ethics to gain transaction
opportunities, undermine the competitive advantages of other businesses, or disrupt social and
economic order. This includes but is not limited to prohibiting false advertising, counterfeiting,
confusion, commercial defamation, infringement of trade secrets, and collusion in bidding, and
prohibiting the use of the internet for unfair competition.

c) ZILHMKRIRAZ S . B HALHEAT RIS H I, NARSF 2 &7 A7, Z5 1R OCHR A2 5 1 15 W 55
fabr, H QTR . FEIEAC 5 & J7 B S IBOC R B R U T B, gk =) (1 SR AL 5 o WUORE
EREENSE 39 E

Improper related-party transactions are prohibited. When engaging in related-party

transactions, all departments must maintain the Company's independence and are prohibited from

manipulating financial indicators to the detriment of the Company's interests. It is prohibited for
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parties to transactions to conceal related relationships or employ other means to circumvent the

related-party transaction review procedures and disclosure obligations of the Company.

5.3.3.2.2 B 5 &M Trade Compliance

FAT A Vi 72 M5 7 L B A G o A b s sy pad 0 Y A E BR B 5 S A AR, BRSO
PR ] I WO B AT I AR A L.
We promise to abide by all applicable domestic and international trade compliance laws and

regulations in our business activities and transactions, including but not limited to those about

export controls, sanctions, customs, and taxation.

FRATEE 1 50 H0 N I B SRR AN N AR 2R T B X S AR A AT

AE 3 208 S DV ) RO VA AL L S R S R IE S AL S . AN L ER Y. W
an 2E B DA A GERL SR . W

We prohibit commercial activities or transactions with entities or individuals listed on the
export control lists, any embargoed country or region, or sanctioned entities or individuals that may
result in the violation of laws and regulations and contractual obligations related to export control

and sanctions. We prohibit the smuggling of goods and items into and out of the country as well as

the use of smuggled goods and items.

5.3.3.2.3 B5ILNE 3 S Prevent Insider Trading

AL B B Rpb Akt A R R AT N8 L W55 808 X% kAT NAEZ7 (0 T 37 v A% A B K
AN P NP E ERSS iR

We prohibit ourselves and our Business Partners from utilizing undisclosed information
related to the issuer's operations, finances, or any other material information that could

significantly impact the market price of the issuer's securities for trading purposes.

5.3.3.2.4 RikF Anti-Tax Evasion

AR E T IEH IBE R 525 AR @l 5 WSS IE, KIESaBaR.

We promise to abide by applicable tax laws and accounting, bookkeeping and financial
reporting requirements related to transactions and payments, and to pay taxes in accordance with

the law.

5.3.3.2.5 R Protection of Intellectual Property Rights

HATBRRT 2 T A B FRP AL, B EA N A RIR B, 3855l 55 BT A2 b 5 0 R U 5% T2
o HE AR, LT TTER ] 0 ST AR B0 55

We actively protect all intellectual property of the Company, respect others' intellectual property

rights, abide by the intellectual property laws applicable to our business locations, formulate relevant
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strategies, and establish specialized departments dedicated to intellectual property affairs.

5.3.3. 3 AFHEEEEIE Responsible Information Management

5.3.3.3.1 EX Definition

AT =05 Bl R AL, RIS ORY Z P D ARBIE R (PINATES =75 FHR L

Deals with third-party data protection and privacy which encompasses the protection of customer

personal identification information (PIl) and third-party intellectual property rights.

5.3.3. 4 ER I EEBKREMIER Disciplinary Measures For Violation Of Business Ethics
Policy

R 23 AH KT AR JEWe. BRVE S SR W ia A BHAS S5 A 247 Bl 1 & 0 B B B0 45 0 4T
Bk LA X LGS H PR os kA T AR BRI A AT A
HARIRTE TR -

Any stakeholder has the right to report incidents of misconduct such as corruption, fraud,
collusion, coercion, and obstruction, or violations of compliance management systems. Employees
are obligated to promptly report any misconduct or suspicion involving employees, management
personnel, or business partners to the Compliance and Audit Center. Reporting channels include:

(1) ZRk#hk: 021-67777777-880080
Hotline: 021-67777777-880080
(2) X4RHEEF: compliance@chint.com
E-mail: compliance@chint.com
(3)  ZEHRAH: A HLHS E TS AR 2 4 AR v 1 28 4k SO
Reporting box: Reports collected regularly by the Compliance Department from the
reporting box.
(4)  HAMIRIE: 51 TR PLE H e £ A 0y &3 i L A DR 38 BE AT 254
Other channels: Employees are free to choose other appropriate channels for
reporting.
a) RIA AT Nl B A, 2B (R SR AR ) WM E TR IH A, 5 TR A oA O A
ERITH I #

Upon discovery of misconduct or receipt of a report, investigations shall be conducted in
accordance with the Reporting and Investigation System. Employees are required to fully cooperate and
promptly respond to all inquiries;

b) WA MATOUN, M (AR SR AR L) AT IR, JF SR & S RN I, AR EA R T
WA A R R B FE N B A 2 IR 5 i
Upon confirmation of misconduct, reports shall be made as per the Reporting and Investigation

System, and appropriate remedial measures shall be proposed. These measures may include but are


mailto:compliance@chint.com
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not limited to disciplinary actions, disclosure to relevant authorities or parties, training, and other

corrective actions;
c) ALTIARAEAH RN S E I T e, AFEORES . BmEs . dd. dRE . HIRESE.
R, k573 & .

Penalties shall be determined in accordance with relevant laws and operational standards, including

verbal warnings, written warnings, records of misconduct, serious records of misconduct, probation,

demotion, and termination of labor contracts.

5.4 I3 4EERMBISK Sustainable Procurement Policy
541 H#MEFHE, #£4£5EEK Environmental And Social Practices of Suppliers

5.4.1.1 EX Definition

PR RPN S B AR AL TR AN B A 1) R, R R AR R R LS5 A R PR A
M o

Supplier Environmental Practices: Deals with environmental issues within the supply chain i.e.
environmental impacts generated from the suppliers and subcontractors own operations and products.

BN R AL o SR B G . AL FE AR BBE b 55 TN AL I R, B A R R 5% B
A S5 TR B R

Supplier social Practices: Deals with labor practices and human rights issues within the supply
chain i.e. labor practices and human rights issues generated from the suppliers and subcontractors own
operations or products.
ORI - A% 0 B N 7R A6 25T A2 LA 3 AN kA
Core suppliers: The core suppliers must meet the following three criteria:
a) HIERWREAMEES =FL EME&ANNE:

Qualified suppliers who have cooperated with Astronergy for more than three consecutive
years;
b) Pl AR N B T A RS R & LIk B 5% BLE 43 A

The supply of the material accounts for more than 5% of the total purchase of Astronergy;
c) FrEt kL BOM A 5% UL, HARATE AT Ik B & — e HoR BE 2

The material accounts for more than 5% of the BOM cost, and the industry of the material has

certain technological barriers
AN R LA B =AM, (R R DL R AR —, AR A, IR O N R TS
Suppliers who do not meet all three criteria but meet one of the following special conditions

may be included in the core supplier list upon leadership approval:
a) 5IEZAT IS R B A E O R A R RS
Suppliers with strategic investment cooperation relationship with Astronergy

b)  IIARE IR L R HLXE 22 7] 77 b A RS2 0 1 A
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Suppliers with special patents that have a significant impact on the Company's products

5.4.1.2 EM&IE Qualitative Commitments

W ATRRSER I S, DR R, (R AT, ISR A R RIS ). RATRZINIRER
VTSNS AL AL MG IR RN, U0 TR AT R S S I Bl N JRATTHS A b R s s vp o FedT 7K v
Through sustainable procurement decisions, we aim to reduce environmental impact, promote
social equity, and enhance competitiveness of the Company. We recognize the profound influence of
procurement activities on the environment, society, and economy, and are committed to integrating

sustainability principles into our corporate procurement decisions. We commit to

RN A LS P JE AT AL 2 504, B0 TR W BE A 2 TTAE R L, HERE ML 55 5 43 N B 1 W] F
B . HEDE R R AL R I .

collaborate actively with suppliers to fulfill social responsibilities, improve social responsibility
performance across the industrial chain, and advance the sustainability of our business and supply

chain. We also strive to promote localized procurement of raw materials.

5.4.1.3 FE B¥ Quantitative Target

MW HFR (£ 2028 4£) Short-term targets (By 2028)
a) 100% 4% O i I 5 42 52 SR HR A5 o o DAk 2 o BRSSEAR dE PP AG
All core suppliers - Accept audits on due diligence and assessment in social, environmental
aspects
b) &R X A% O A N7 T JE BE 0 2 W
Annually - Conduct supplier training on ESG performance
c) 100% A K RAT 77 R M Je A
100% Non-involvement in the procurement and use of conflict minerals
KB H A (F 2035 4) Mid & Long-term targets (By 2035)
a) 100% #x-OERiRIE ISO 45001 AiE
All core suppliers - Obtain ISO 45001 Certification
b) 100% -0t RGiE L ISO 14001 AiE
All core suppliers - Obtain ISO 14001 Certification
c) 100% e WU — Z0 At B ps 4 52 R A W i

All high-risk secondary suppliers - 100% accept due diligence audits

6 XX EH Document Updating

pu|

a) AR IEZR BT RE R B AR A R A B AST R AT . A A R E A ANEUR . BORTIR AL
[ B M ZORATIE S, 456 50 2 A 9007 1998 I8 S iR SR AT BUR R &, 3l I 588 3
(SSEE



D

ASTRONERGY KX Version: A/O

This document is interpreted and revised by Chint New Energy Technology Co., Ltd. The
company will do annual policy review and update the content of documents in a timely manner
based on national and overseas policies, the latest laws and regulations, international standards,
regulatory requirements and industry trends, combined with communication and feedback from
stakeholders.

b) # A S K SR AAFAE 5, 15 L SRR v
In case of any inconsistency between the Chinese and English versions of the document, the

Chinese version shall prevail.
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